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DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 -

Audit Type : Full Audit

Producer : Delicate Garments Ltd.
BSCl =

Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Delicate Garments Ltd. =

DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 ) BSC' LSt

Audit Type : Full Audit B . ) P
Business Social Compliance Initiative

Main Auditee Information @

Name of producer : Delicate Garments Ltd.
DBID number : 338586
Audit ID : 79945
Address : Rajaghat, Fulbaria, Savar, Dhaka
Province : Dhaka Country : Bangladesh
Management Representative : Mr. Md. Shahidur Rahman- Manager (HR &

Compliance)
Contact person: Mr. Md. Shahidur Rahman Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Ready Made Garments
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Producer : Delicate Garments Ltd. =
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 ) BSC' Arinel

Audit Type : Full Audit

Business Social Compliance Initiative

Audit Details @

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 16/05/2018

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

o [fe AN = AN o AN AN EaE e eawm o Ew

Executive summary of audit report

Delicate Garments Ltd. is a legally registered private limited company which started its operations in 2013. The Company engaged in the manufacturing of
woven items. The main production processes are listed as follows:

Cutting >Sewing >Finishing (Pressing to Packing)
Factory consists of 01 owned building and. Building descriptions are as below:

Building-01:

Ground floor: Generator room, boiler room, medical area, child care, office, bonded ware house, sub-station, accessories store, canteen area, reception area.
1st floor: Office, packing area, finishing area, inspection area.

2nd floor: Sewing section, office.

3rd floor: Sewing section, office.

4th floor: Cutting section, dining area, office, sample room.

5th to 7th floor: Under construction.

Roof top: 100% vacant.

Audit Process:

The audit was conducted in two days as per audit plan. On 1st day 3 auditors arrived in the factory at 10:00 am an opening meeting was held immediately after
the auditors’ arrival with the factory management. During opening meeting auditors explained about the scope & process and a short presentation about the
BSCI, its upgrade system and auditing approach. Immediately after the opening meeting a floor visit was conducted with factory management. Documents list
was provided and supplied documents were reviewed. For worker’s interview, the auditors selected workers from different production processes and different
age groups. The workers were comfortable with the management and with the working environment.

Closing meeting:

At the end of the audit process, a closing meeting was held to discuss all the issues raised in the CAP with the factory management Mr. Md. Shahidur Rahman
- Manager (HR and Compliance) was responsible for the CAP. Onsite CAP issued in Local & English language. During the closing, they agreed with all the
findings and signed the CAP.
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Producer :

Audit Type : Full Audit

Delicate Garments Ltd.
DBID : 338586 and Audit Id : 79945

Audit Date : 15/05/2017

-ﬁﬁ BS | An initiative o1 the Foreign
-:-'uw’ ( : rade Assnciation [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name : Delicate Garments Ltd. Legal status : Private Limited Company
Local Name : (SFFB STEB for Year in which the auditee was founded : 2013
Address : Rajaghat, Fulbaria, Savar, Contact person (please select) : Mr. Md. Shahidur Rahman
Province : Dhaka Contact's Email : shahidhr@delicate-
bd.com
City : Dhaka Auditee’s official language(s) for written Bangla
communications :
Region : South Asia Other relevant languages for the English
auditee :
Country : Bangladesh Website of auditee (if applicable) : NA
GPS coordinates : Latitude: 23.810701 | Longitude: 90.248464 | Total turnover (in Euros) : 5860225.08
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Production volume : 2,20,000
Product Group : Apparel Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Ready Made Garments
Auditee's employment structure at the time of the audit
Total number of workers : 766 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 268 498
Temporary workers 0 0
In management positions 7 0
Apprentices 0 0
On probation 31 52
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 268 498
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 3
On maternity leave - 1]
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Producer : Delicate Garments Ltd. 2
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 =$§"; B S C |

Audit Type : Full Audit

Business Social Compliance Initiative

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: D Deadline date:31/12/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee is in progress to set up a management system to implement the BSCI Code of Conduct, a
representative Mr. A.T.M. Azizur Rahman- GM (Admin) has been appointed to ensure that the BSCI values. The facility has provided training to
workers & management on BSCI COC to communicate the expectation of the BSCI. However gaps have been identified during follow up audit.
T REEAR 951 TOTIH 2 (T TR T 3 95 57 R TS (T 71 (Fa TEPAT TS SRR (681 FAR | OF , AT (5% TTETST FATe FaT
AR

1.1 -  The Company is in progress to implement BSCI codes into day to day business. Still some gaps found related to supplier recruitment, monitoring,
grievance handling, health & safety. No internal audit performed by the facility to monitor the effectiveness of internal management system.
IR FLTH FQF [AAHAR AN IFINAS TeF I 7ol 9| ©F IRIE (55 SHPETS] Hale F7 77 |

1.3 -  No written procedure was found for recruiting & monitoring current and future business partners like suppliers, sub suppliers. No effective record was
available that business partner’s social performance has been monitored by the facility. The facility did not share "BSCI CoC" and "BSCI Tol" to its
business partners.

FTINRF SREAEE NEFTT 8 AR 957 5 (FIF T N2 | FFNET FGF FINF SREMEEH RETHT FAF Taho SF @ | PRI FGTF TN
SRR T [Fasifens FHSTE FAE w9 FEa|

1.4 -  Facility has not developed reliable methodology to reduce the unnecessary overtime. Moreover management has no contingency plan in case
something slow down or interrupt production. Management also not aware of how much overtime premium would be added to cost in case it needed
to match a delivery time. So that factory has to request the workers to do overtime in regular basis.

FRAAR T Vo] HOF SN FAT I | (T FIAE S35 [ SIS0 20T (53T TS 26 5 FIANT O ST @R | IF FHE FRAA F AT HSfore
AR SN FHTBI Sy AT T A |

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: C Deadline date:31/07/2017

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the workers are aware of their rights and responsibilities. Auditee has established effective grievance mechanism
and a person has been appointed for its administration. The facility has participation committee. Factory management has installed the complaint box
inside the toilet area to ventilate workers grievance in a confidential manner. However, gaps have been identified in implementation:

e REEAR 951 TR 2 (T A TG FRHEF ST SFAT 26D IR 93 9376 I ©IF SPITET S QST (A TAR | FIFAAT AR AN
SRR FAG TOF FT XA | BICTS AT SE SR T T FEER M AF(6 (AT Tahere e AGET A F2 IF| 8F , IRING 75
SRS FATE FaT T |

2.2-  a) The facility did not define and documented its long-term goals for sustainable improvements in line with BSCI values & principles. b) No strategic
plan to achieve those goals in writing and not approved by the competent person ¢) No consultation or communication record available that facility
involved workers & workers representative in defining company’s mission, vision and goals.

TR TG FANTNR TG TGN FMOR TS (G SR AT I3 IR |

2.4 - Factory did not provide training to the directors, mid level management and workers representative in terms of BSCI code of conduct.
FENEA TG FGF AR TSN SN @A SAfFper (7 20 |
2.5-  The facility has no writen procedure handling external grievances from business partners and communities. Factory did not conduct satisfaction

survey on the grievance mechanism.

IR FNRH (A AST AT (T S AR | FIRIAT FQTF TR ATSRTT Tl oF SN (FT ST F41 13 |

Remarks from Auditee:
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Producer : Delicate Garments Ltd.
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 - B S C | gt e e

Audit Type : Full Audit . . . L
Business Social Compliance Initiative

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:31/05/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that no trade union has been formed by the workers of the factory. Workers are free to join or form the trade union, no
restriction has been imposed to the workers from the management. Moreover, factory has formed a Workers Participation Committee as per
law.However gap has been identified related to participation cpommittee's meeting minutes communication.

S FREETE 9B TSI 2 (T (T (BC 38T ST ARG TR ST9 T T | SR AREO (FG 38T (@M (@ (1 Ttme! Ao
FA M| SF WTRIFIA FHIGH TSI FRFT TNRVSIE SRAT FQHT FI (F79 FT T AR

3.1 -  The facility did not submitted participation committee meeting minutes to the Director of Labour and the Arbitrator as per law. (Law reference: section
207(2) of Bangladesh Labour Law 2006)
o ST FTRRAT FQ 2 B 97 FNR ORI FIA6F TS Ao (SIS (7T F& AT

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: B Deadline date:31/07/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee has set policy & procedures to the requirements of this performance area. Facility does not
discriminate in hiring, promoting or offering the training opportunity. Auditee does not use health conditions for discrimination. Facility has policy to
discourage the any kinds of discrimination. However, gaps have been identified in implementation:

e REEAR 957 T 27 (T TR FG 93 FHFTO] IS AFNF TSI IR BIE T FAS A5 SN 52 IR | FIRAAT G F& T
ST ST6T, AT 37 AR SR TAS (A | (@ ST @GO AFSTIRS FIR Sl SRR TS F7e F81 TR | S , AT {55 STiasiver
Sole FA AR |

4.2 -  Factory did not conduct satisfaction survey on the grievance mechanism.

FTRNA] T T SSALT THGT SH (I ST F] 23 |

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:10/05/2018|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the facility the facility has set up policy & procedures in line with the performance areas requirements as well as
local laws regulations. The facility has given minimum wages & other applicable benefits to the workers as per law. The facility has dedicated
personnel for handling workers’ payroll and other benefits. Compliance team is responsible for monitoring the overall requirements of this
performance area. However gap has been identified in implementing living wages for the workers.
S FREETE A57 TSI 2T (F FIRAAA TG 92 FHFNS] IR AR TSI TN BIE M FAS NG ST sr2et SRR | T S AT FeT
STRTST SYRRT (TS FHR Sl (I 15T FE0 | FHAFE B 92 ST AT SNANF TS TR ST ST 2= ] ST (TS| T | §F , NS
TR TRV {3 SHETS] Nl AT 7A@ |

5.4 - As per payroll documents verification and worker interview, factory is providing salary based on legal minimum wages as per grade to the workers.
According to living wages verification it is noted that 40% of their workers were getting living wages which is around BDT. 8488 for this area.
However, approx. 60% workers of the factory are not able to meet a decent living wage.

FRAA TG AT b 0% ANFER T TS I IFA TeW) (FS [P 6 I ATl A3 FRAA FGT ST AFERE TN Sfere (Fod [P o I@ AT |

Remarks from Auditee:
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Producer : Delicate Garments Ltd.
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 = BSC' o !

Audit Type : Full Audit ] . ) e
Business Social Compliance Initiative

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: D Deadline date:31/07/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Overall observation shows that partially comply this principle. Auditors covered the working hour records in audit scope from April 2016 to till audit
date. Auditors reviewed the working hour records randomly selected three (3) months. April 2017, February 2016 and July 2016. Auditors selected 30
samples from different areas of the facility. However, gaps have been identified in implementation.

MY FREETT BT TSI 2T (T FIRAA FGTF NI FHID] o0 FAH Sy FTHATAT FSH STl FT TR | FHEB MR ST AT o e
KA FA 2| OF , IRIRE (5% SAPETST ST FoT 77 |

6.2- a)Based on attendance records & wage sheet review it was noted that daily & weekly overtime exceeds found limit. In the sample month of April
2017 total (regular 08 hours+ OT) working hours found 11 to 19 hours per day and 62 to 68 hours per week. In the sample month of February 2017
total (regular 08 hours+ OT) working hours found 11 to 14 hours per day and 61 to 72 hours per week. In the sample month of July 2016 total (regular
08 hours+ OT) working hours found 11 to 12 hours per day and 62 to 72 hours per week. (Reference-BSCI COC) b) Facility has not developed
reliable methodology to reduce the unnecessary overtime. Moreover management has no contingency plan in case something slow down or interrupt
production. Management also not aware of how much overtime premium would be added to cost in case it needed to match a delivery time. So that
factory has to request the workers to do overtime in regular basis.

FRAR JARTA (@ BT TSI 3T (F, TRFOH @i 3 TRNRF FAOT SR SR TS I |

6.3 - 1 out of 30 workers worked up to 19 hours in a day including regular work & overtime work in 1 out of 3 sampled months. As a result 08 rests break
not ensured in 24 consecutive hours. (Reference: BSCI COC & The Bangladesh Labour Law 2006, section 102.])

AR S REER S Falros s (oy 5761) fifee 2w |

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:31/07/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially comply requirements of this performance area. The facility has assigned personnel to look after
the health safety issues & training. To ensure the safety in the premises the facility arranges firefighting equipment, fire alarm, and hose pipe
throughout the facility. Responsible person monitor the effectiveness of the firefighting equipment. Training has been provided regular basis on health
safety issues, PPE, machine safety, first aid etc. Training documents also maintained for review. The workplace found with adequate lighting,
ventilation. Medical facility & child care also available in the facility. Workplace found free of obstruction for emergency evacuation. The facility has
arranged manual fire alarm system & smoke detector throughout the facility which was found functional. The facility has audited by ACCORD.
Remediation work for fire, electrical & structural is going on as per ACCORD guidance. However few gaps was found during follow up audit.

e REEAR 951 TR 2 (T TR T {67 47w If o= TR O T3 T | AR T S ST ST AT Sied (e s fafee
FIE T TPY Q fAAPTar AP Toa AR R SO TG 1 27| FRIEF TN AFF 3 I GACEH T35 T FA1 (ST | SN2 ST 7Kg FFeT 35 il ow
FA @ | AT AR TN &1 T FHHA (FFR) T2 T TS (57| ©F, TRFIA {55 SHHETO] Ne F1 TAR:

7.1 - a) The facility is in progress of complying health & safety regulations. During audit few gaps was found related to risk assessment, training, floor
layout plan. B) No health check found for the workers for the spot removing operators, boiler and generator operator as requirement. Record of
healtrh chek not maintained as per rules

)RR (PIES SR 3 FTRA SRR Sl 97 Sefs (ArTa] TP 6w SR | )FAR SESs ARG TS TS F1 2|

7.2-  The facility did not investigated & communicated root cause of injury & accident happended in the factory to avoid accidents and minimize the
impacts.( Law reference: Bangladesh Labor rule 2015, rule-68.)

FRAR REGS AR (FT SRTHA FA1 2T AT IR ©F KRR NHT A B3 @1 2 AR |

7.3 - a) The facility did not periodically assess the risk associated with its activities and equipment used in the facility. b) Around 50% workers at finishing
section found standing whole the working time but no protection mat found for them. It may cause harmful effect for the workers’ health. c) Gas
cylinders were found beside the boiler of factory without any proper protection.

F) IR FRFN 3 TITE ITMOF (@1 I o1 FI1 T AR ) ANFR TPE5 T FA1 I | 571 S0 PO I TR ST T (@ I AR

7.5- a) Facility management has no detail planning to include all the workers periodically in the provided health & safety trainings. For example, last 01
year only 264 workers were getting health & safety training though factory’s total manpower 700. b)Facility has not arranged fire drills and emergency
evacuation drills at least once in every six month period. In addition facility did not informed the concern inspector and nearby fire service station
minimum 15 days before the fire drill. Law reference: Bangladesh Labor Rules- 2015, rule- 55(14)

F) FIRAART T A TF% TR AT ST 7| ) TR S TRST FAT NRARIT A |

7.10 - The facility did not keep injury record in updated form as per rule 73(1). Injury happened in the facility not effectively investigated. Injury record found
in the register but that was not counted while analysis.

SR SRR TGN RO T FAT A | TS ST TN ST F A1 T |

7.11 - Current approved floor layout plan of the factory found partially mismatch with existing layout plan. Dining area found in 4th floor but in lay out plan it
shows in 5th floor. (Law reference: Bangladesh labour law- 2006, section- 326 (1 a))

FTRAE TOA @S (T DS A S SN (7T SNSB A f3¥ef (2 |

7.19 - Facility did not develop written emergency procedures to deal with cases of trauma or serious illness to transfer for an appropriate medical facility
within shortage span of time.

B 8 SRRl STFS! IFIER S (F1 oFga s3I AR |

Remarks from Auditee:
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Producer : Delicate Garments Ltd.
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 - B S C | gt e e

Audit Type : Full Audit . . . L
Business Social Compliance Initiative

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfills all the requirements of this performance area. Factory has established a written policy not to
engage underage workers; Moreover facility management has developed child labor remediation policy if in case of child labor found in this facility.
No child labor has been identified during audit. Nothing reported about historical child labor by the interviewed workers. Factory checks the age of the
potential worker before recruitment through the age proof records and cross check by the registered graduate doctor. Management maintains age
related documents (i.e, birth certificate, national ID card, school certificate etc.) in the workers’ personnel files. Management does not engage any
apprenticeship program.

M FAEET ABT ST 2T (T FIRAA FQTF 92 FHFTOT IAFIE N ARNE TS (T TN S T Fa | FIRAAT @ 3 2 g 23 oy 7
A ST Sy RS FATT F TR | AR & TN 33 I61R S S TSI (= |

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the audittee fulfils the requirements of this performance area. No young worker was identified during the
audit. The facility did not engage any young worker. The facility understands the requirement related young worker. The facility has policy and

procedure describing the legal requirement for the young workers.
SR RTTETR aBT TSR T (T FRAA] T I3 FHFAO] TR 5o ARCIS To T TR ST A IR AW ST (FTH Sl T fof%® a1 T ol FRAAI @ O 91 e a1 =

9.6 - Marked as N/A because factory management does not engaged any young worker till now. Moreover no young worker found in this factory.

TR 7T, FIFT FFAAT NS @FH FONE =hF @2

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that all the workers were found recruited on permanent basis. No contractual or seasonal workers has been identified
in the factory. Workers were ensured appointment letter before hiring. All the information of appointment condition has been communicated to the
workers through training. No unlawful apprenticeship scheme, seasonal workers or contractual workers has been identified in the factory. However,
gaps have been identified in implementation:

T REEAR 957 T 2 (T FRAT T o7 AR T 1Sfate G T3 (T (FA §iFSed A G T FRAR <H1e F1 I3 | s
STY O AT AN AP ATl Pl I |

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee fulfills the requirements of this performance area. The factory does not engage any forced or bonded
labor. In Bangladesh no prison labor is allowed out-side the prison according to the law. No negative evidence has identified during audit regarding
forced labor and interviewed workers are very much happy to work in this factory. Management does not keep any original documents from the
workers, confirmed by the interviewed workers. Workers are free to leave their employer at any time giving required notices.

¥ FREEAR 6T TSR T (X FIRAA FETF A% FHFTGT S N AN TSR IR BN AT FH=| FIRAAT (F1 (PRE A §fFgw 1w
e (@ 1 TRARCT 23 SR SRR (P PR FENES IR P16 S S S0 3| AT 92 FTRAN P16 F(© (T 3T A0 | AR @I
T A FTRAT TGS TGS SN JI ZJ AN A AT ST I FHAT (T (P TN 51 AT e |

11.2 - Marked as N/A because factory management does not engaged any migrant worker till now. Moreover no migrant worker found in this factory.
AR T, FIAT FIHAAT TOA (@1 ARG AP @R |

Remarks from Auditee:
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Producer : Delicate Garments Ltd.
DBID : 338586 and Audit Id : 79945 Audit Date : 15/05/2017 - B S C | firit bl

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: B Deadline date:31/07/2017|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The overall observation shows that the facility is in compliance with the environmental rules & regulation of the country. Compliance Manager was
responsible for continuous improvements in their environmental performance. The overall area of the facility is environmentally sound. The facility
has planted lots of trees inside premises. The facility has considered environmental impacts & managed inside environment very nicely.
However, gaps has been identified in implementation.

e REEAR 957 T 2 (T T FGL FRFRART ANTTTS 5 FEF 50 T Sy ST FT7 T TR | FHARET 60 T nii¥esg HE
AT FHFHOH TG G THTHeT FIE ST GG | o, e R somastio] 5o F1 T

12.1 - The facility did not develop any procedure for significant aspect and impact assessment regarding environment for its activities.
FRAART @ THF GeeDi 3 FTOIF RFW ST FT IR 1

12.3 - Question rated as Not Applicable because the facility does not require environmental requirement.

12.5 - Facility did not have any procedure to manage water like water consumption, reduce water use etc.
ST FERIT FACT (FCA (B I (V41 =7 o

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 79945] Audit Date: 15/05/2017 PA Score: A Deadline date:

GOOD PRACTICES:
AREAS OF IMPROVEMENT:

The overall observation shows that the audittee keeps accurate information regarding its own activities, structure and performance. No falsifying
information was provided by the facility. The facility established system to control unethical activities in its business area.

T FREEAR 6T TSR T (X FIRAA FETF ffers FRHF , 5157 932 FRFFST T NOF O T IR | FIAAAT FGTF 3G (ST RAT O A7 FT 77
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Remarks from Auditee:
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PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11
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Producer Photos

[External photo(s) of the production unit(s)
Factory building.JPG

Photo of the canteen (if applicable)

[Photo of fire safety equipment
Dining.JPG

[Smoke Detector.JPG

[External photo(s) of the production unit(s) Photo of the personal protection equipments (if applicable) IPhoto of fire safety equipment
IFactory gate.JPG IPPE warning signage.JPG ater hose pipe.JPG
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Photo of fire safety equipment
Fire alarm switch.JP

IPhoto of the inside of the main production hall

[Photo of fire safety equipment
ICutting Section.JPG

Evacuation plan.JPG

IPhoto of the inside of the main production hall Photo of fire safel equipment

IPhoto of fire safety equipment
[Finished goods.JPG [Fire Control panel.JPG

Exit sign.JPG

Photo of th ide of the main production hall [Photo of fire safety equipment
firon section.JPG [Fire Extinguisher.JPG

[Photo of fire safety equipment
[Fire alarm.JPG
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Producer : Delicate Garments Ltd. =
Audit Date : 15/05/2017 ) BSC' an i

DBID : 338586 and Audit Id : 79945

Audit Type : Full Audit

IPhoto of the inside of the main proctlon hall
[Sewing section.JPG
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IPhoto first aid facilities
[First Aid box.JPG
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Photo first aid facilities
First Aider.JPG

IPhoto first aid facilities
IMedical room.JPG
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IPhoto of the canteen (if applicable)
[Canteen.JPG
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Photo of fire safety equipment
[Fire Fighter.JPG

conduct on display
[BSCI COC Displayed.JPG

Photo of fire safety equipment Photo of the nursery (if applicable)
Fire Fighting equipment.JPG Child care.JPG

Photo of the inside of the main production hall
[Drinking water point.JPG

Photo of fire safelyulpment
Fire pump.JPG

[Photo of non-confor
INC- Gas Cylinder not protected.JPG

Photo of fire safety equipment
PA System.JPG
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